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Background 
The University Military Education Advisory Committee is an advisory/consultative 
committee that makes recommendations regarding military staff appointed to the 
academic stream. The committee also reviews curriculum issues. It meets approximately 
once per semester during the academic year. 

The term will begin on August 16, 2021 and expire on August 16, 2023. 

Current Members
1. Gayle Lourens | College of Nusing | 2020–2022
2. Doug Besette | College of Agriculture and Natural Resourecs | 2020–2022
3. Michael Everett | College of Agriculture and Natural Resources | 2020–2022
4. Clarence Nicodemus* | College of Osteopathic Medicine | 2019–2021
5. Raechel White* | College of Social Science | 2019–2021
6. Andre Lee*† | College of Engineering | 2019-2021

Action Required 
The Faculty Senate must elect three representatives to the UMEAC.

The nominees’ submissions appear verbatim on the following pages. 

* Term expired
† Ineligible for re-election due to term limits



Nate Clason 
Unit: Associate Provost for Undergraduate Education; Educational Administration 

Academic Appointment/Rank: Academic Specialist for Curriculum Development 
(APUE) & Adjunct Assistant Professor of Educational Administration | Academic 
Specialist 

Years of Continuous MSU Service: 5 

Previous Academic Governance Service: None 

Please explain why you are interested in serving on UMEAC and why you are 
qualified to do so. 
I would be willing to apply my background and experience related to curriculum 
development and program evaluation to Military Education curriculum issues. I 
currently function as the department chair in the APUE and support Aerospace 
Studies and Military Science in that role.  
Please provide a brief statement about your past activities and/or future plans 
that have advanced or will aim to advance diversity, equity, and inclusion, using 
your own understanding of those terms. 
Much of my work in the office of the Associate Provost for Undergraduate Education is 
aimed at advancing diversity, equity, and inclusion. In particular, my work aims to 
address opportunity gaps among undergraduate students. For example, I serve on the 
leadership council of the To College, Through College initiative in Grand Rapids, MI, 
which focuses on increasing college-going and college graduation rates among persons 
of color and first-generation college students from Grand Rapids. I also lead the 
Undergraduate Studies (UGS) first-year seminars, which are designed to promote a 
culture of embracing diversity, equity, and inclusion.  



Dawn Goldstein 
Unit: College of Nursing 

Academic Appointment/Rank: Assistant Professor | Fixed-Term Faculty 

Years of Continuous MSU Service: 2.2 

Previous Academic Governance Service: None  

Please explain why you are interested in serving on UMEAC and why you are 
qualified to do so. 
Dear Sir/Ma'am, 
In addition to being an Assistant Professor in the College of Nursing, I am the Program 
Director for the Psychiatric Mental Health Nurse Practitioner Program in the College 
of Nursing. I serve on the College of Nursing Academic Council, College of Nursing 
Research Committee, and education committees nationally, e.g., The National 
Organization of Nurse Practitioner Faculties, Curricular Leadership Committee. Also, 
my military connection is the main reason for choosing this university committee. I am 
dedicated to the education and service of military service members and the 
development of junior officers. I am a USAR field-grade officer assigned to Landstuhl 
Regional Medical Center as a Psychiatric Nurse Practitioner, 66R. My husband is a 
USMC Veteran who served in Iraq and Afghanistan. Thank you for your consideration. 
Please provide a brief statement about your past activities and/or future plans 
that have advanced or will aim to advance diversity, equity, and inclusion, using 
your own understanding of those terms. 
As an educator in hospital systems, I have created DEI education content. I served on 
the Diversity and Inclusion Council at Virginia Commonwealth University, which was 
an appointed position. I am part of the holistic admissions process as I interview 
students who apply to the graduate psychiatric mental health nurse practitioner 
program. The Psychiatric Mental Health Nurse Practitioner program, although 
relatively new to the College of Nursing, admits more male applicants and those of 
different ethnicities to the program than other College of Nursing graduate programs. I 
consider the whole applicant and unique experiences to assemble a diverse class of 
students to serve all communities' mental health needs in Michigan. My primary 
clinical practice setting in Richmond, Virginia was a free clinic for uninsured, refugees, 
and immigrants whose first language was not English. DEI is a personal core value; to 
care for all individuals and treat everyone with dignity and respect as I aim to treat 
mental health conditions and substance use disorders. 



Chad Niederhuth 
Unit: College of Natural Science 

Department: Plant Biology 

Academic Appointment/Rank: Assistant Professor | Tenure System - Not Tenured 

Years of Continuous MSU Service: 3 

Previous Academic Governance Service: None  

Please explain why you are interested in serving on UMEAC and why you are 
qualified to do so. 
I am a combat veteran. The military, its values, and its success are personally 
important to me. I am interested in serving on this Committee so that I can have an 
influence on the development of our future military leadership. It was the military that 
gave me confidence and taught me what it means to be a leader. It is thanks to good 
leadership that I survived my time in Afghanistan. 
While my position in Plant Biology may seem remote from the military. I joined the 
National Guard at the age of 17 as a Combat Engineer. I served through both my 
undergraduate and graduate training. While in graduate school, I did a 1 year 
deployment in Afghanistan as part of a route clearance team in 2009-2010. I therefore 
understand the challenges of being both a student and a soldier. I also understand the 
nature of military training and how it's unique demands sets it apart from a normal 
academic education.  
Please provide a brief statement about your past activities and/or future plans 
that have advanced or will aim to advance diversity, equity, and inclusion, using 
your own understanding of those terms. 
Education is the gateway to opportunity. An inclusive and equitable society is one that 
makes sure that this gateway is open and accessible to all, regardless of one's identity 
or background. I strive to create an inclusive environment in both my lab and the 
classroom. I have also taken efforts to improve recruit and improve representation at 
the graduate level in my own department and in my own lab. 



Tina Riley 
Unit: College of Social Science   

Department: School of Human Resources and Labor Relations Academic 

Appointment/Rank: Associate Professor | Fixed-Term Faculty 

Years of Continuous MSU Service: 26 

Previous Academic Governance Service: Military Education Advisory Committee 

Please explain why you are interested in serving on UMEAC and why you are 
qualified to do so. 
Having served on the University Military Education Advisory Committee previously, I 
have an awareness of the issues facing Military Education on campus. My son is a 
retired Marine, so I have a passion for Military Education and a recognition of the 
powerful, positive impact that military experience can have on young adults.  
Please provide a brief statement about your past activities and/or future plans 
that have advanced or will aim to advance diversity, equity, and inclusion, using 
your own understanding of those terms. 
I developed and teach the Certificate in Organizational Inclusion and Diversity program 
offered by the School of Human Resources and Labor Relations. In that work, I stress 
adopting a holistic perspective of diversity (neurodiversity, socio-economic class, etc., in 
addition to other, more commonly thought of aspects of diversity. This holistic 
perspective facilitates adoption of a broad understanding of diversity, thus minimizing 
the sense of threat that some experience during training programs. In addition to 
diversity, organizations must strive to be inclusive- allowing each individual to bring 
their whole and authentic self to the workplace. True equity is achieved by removing 
systemic barriers, rather than simply distributing resources according to individual 
needs. I am planning research projects exploring the request/use/requirement of 
preferred pronouns in college classrooms and employment settings. 
(Optional) Use this space to add anything else you would like those considering 
your application to know, including whether you are willing to serve on 
multiple academic governance bodies and whether you would prefer to serve on 
certain academic governance bodies over others. 
After serving as an Associate Director of the School of Human Resources and Labor 
Relations for 16 years, I will be stepping away from that role at the end of this 
semester. This will allow me to devote more time to the service of the University through 
serving on one or more academic governance bodies.  



Jan Eberle Kanui 
Unit: College of Music 

Academic Appointment/Rank: Professor | Tenure System - Tenured 

Years of Continuous MSU Service: 20 

Previous Academic Governance Service: University Committee on Faculty Affairs, 
University Committee on Undergraduate Education, University Military Education 
Advisory Committee, MSU Union Advisory Board  

Please explain why you are interested in serving on UMEAC and why you are 
qualified to do so. 
My father was a West Point Military Academy graduate (1947) and served 21 years in 
the military. He and my mother are both buried there. Four first cousins have 
graduated from the Air Force Academy. I was born at Edwards Air Force Base and 
grew up in a military focused household. I feel that I can contribute that perspective 
when participating in decisions that will be considered by this committee and would 
love to serve the university in this way. 
Please provide a brief statement about your past activities and/or future plans 
that have advanced or will aim to advance diversity, equity, and inclusion, using 
your own understanding of those terms. 
As a musician I work to promote compositions, performances, and educational 
opportunities for those members of our society that are underserved in the area of 
classical music. The recruiting of students in my oboe studio also reflects this 
philosophy. 
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