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Dawn Goldstein (Page 1 of 2) 

Unit: College of Nursing 

Academic Appointment & Rank: Assistant Professor – Fixed Term 

Initial MSU Appointment: 2023 

Previous Academic Governance Service: University Military Education Advisory 
Committee 

Also Applied To: 

 

Please explain why you are interested in serving on the University Military 
Education Advisory Committee and what qualifies you to do so. 

I am interested in serving on the University Military Education Advisory 
Committee because of my extensive military and academic experience, which 
aligns with the committee's mission to enhance military education and support 
for service members and veterans within the university. My service in the U.S. 
Army Reserves as a Psychiatric Mental Health Nurse Practitioner and my roles 
as Company Commander and Executive Officer have provided me with a deep 
understanding of military systems, leadership, and the unique challenges faced 
by military personnel. 

Additionally, my academic background, including a Ph.D. in Nursing with a focus 
on military systems and my position as Program Director for the PMHNP 
program at Michigan State University, equips me with the skills to bridge the 
gap between military culture and higher education. I have consistently worked 
to advance mental health equity for military members and their families, which 
is evident through my contributions to integrated care models and policy 
initiatives. 

My prior service on the University Military Education Advisory Committee has 
allowed me to develop a nuanced understanding of the committee's goals and 
the needs of the military community within the university. This experience, 
combined with my dedication to fostering inclusive, evidence-based programs, 
makes me well-qualified to continue contributing to the committee's success. I 
look forward to the opportunity to further serve and advocate for the unique 
needs of military-affiliated students and faculty.   

 

 



 

 

Dawn Goldstein (Page 2 of 2) 

Please provide a brief statement about your past activities and/or future plans 
that have advanced or will aim to advance diversity, equity, and inclusion, using 
your own understanding of those terms. 

My past and ongoing activities demonstrate a strong commitment to advancing 
diversity, equity, and inclusion (DEI) in both academic and military contexts. As 
an Assistant Professor and Program Director for the PMHNP graduate 
program, I have prioritized creating culturally responsive curricula that 
address mental health disparities and the unique needs of underserved 
populations, including military service members, veterans, and their families. 
This includes integrating case studies and telehealth simulations that explore 
social determinants of health and equity-focused care models. 

My commitment to DEI is also evident in my research. My funded NIH grants 
have focused on addressing DEI in healthcare through innovative models that 
evaluate integrated physical and mental health care delivery. These projects 
emphasize improving access to care for marginalized populations, addressing 
healthcare disparities, and examining the impact of interprofessional teams on 
outcomes for underserved communities. 

In my military service, I have been an advocate for inclusive leadership and 
equitable access to mental health resources for military personnel from 
diverse racial, ethnic, and socioeconomic backgrounds. As a Company 
Commander, I implemented initiatives to create supportive environments for 
soldiers, emphasizing psychological safety and equitable treatment regardless 
of rank or identity. 

Looking forward, I aim to expand these efforts by fostering interprofessional 
collaborations that address DEI challenges within the military and academic 
communities. This includes enhancing mentorship programs for 
underrepresented students and faculty and continuing to integrate DEI 
principles into the training and education of future healthcare providers. My 
work aligns with the values of equity and inclusion, ensuring that every 
individual has access to opportunities and support tailored to their unique 
circumstances and strengths.   

  



 

 

Mahmoud Parvizi (Page 1 of 1) 

Unit: Office of Research and Innovation 

Academic Appointment & Rank: Academic Specialist – Research – Continuing 

Initial MSU Appointment: 2019 

Previous Academic Governance Service:  

Also Applied To: 

 

Please explain why you are interested in serving on the University Military 
Education Advisory Committee and what qualifies you to do so. 

As a former US Army Special Forces Senior Noncommissioned Officer with 
extensive special operations experience, including joint and interagency 
operations conducted in support of the Global War on Terrorism, I carry 
forward hard won lessoned learned across a broad spectrum of missions and 
environments that range from direct action on the battlefield to advising 
Combatant Commanders and the House Armed Services Committee on analysis 
of US Central Command policies. I now serve as an Academic Specialist, PhD-
Physics, appointed to the Institute for Cyber-Enabled Research. My decade of 
experience in AI-enabled scientific research and consulting in the fields of 
Machine Learning and Data Science, allows me to develop, employ, and refine 
techniques, curricula, and strategies that keep the institute at the forefront of 
high-performance computing and AI, both critical components of current and 
future multi-domain and cyberspace capabilities. When combined with my 
continued desire to serve my community, my university, and my country these 
lessons from the battlefield and academic experiences make me an ideal 
candidate to advise on matters that help to shape our future Spartans and 
military leaders.   

Please provide a brief statement about your past activities and/or future plans 
that have advanced or will aim to advance diversity, equity, and inclusion, using 
your own understanding of those terms. 

As a trained facilitator of the MSU Office for Institutional Diversity and Inclusion 
(IDI) Implicit Bias Certificate Series I help develop and facilitate university wide 
IDI led discussion sessions on implicit bias and its impact on our campus.   
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