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Q: Media accounts of your resignation seemed 
invariably to point to a list of controversial issues, 
su_ch as $85,000 spent in renovations to Cowles House, 
the campus residence provided MSU presidents, and 
$17,000 in improvements to tlie president's box in 
Spartan Stadium. Have these been misrepresented? 

A: 1h both cases, I think the expenditures are ones 
that any reasonable person might well have expected. 
Cowles House is a very large facility; it's used for 
many public functions;' the president is required to live 
there. There had been a long period without major 
renovations and some of the decisions-had been 
deliberately delayed until the new family that would 
live in the house arrived. A substantial share of the 
expenditures were for areas that are part of _the public 
segment of the house: remodeling of the kitchen, 
which is used fQr .catering events that sometimes 
include several hundred people; the areas of the dining 
room and living room, where there is a constant flow 
of official guests of the University. The choice to have 
and maintain a residence like Cowles Hquse is a 
fundamental decision of the 'Board of Trustees. Given 
that decision, the cost of periodic renovation and 
maintenance is certainly not out of line with what 
-anyone would have reason to expect. 

I think the way in which, the matters were raised 
made it obvious that people were trying to create· 
issues, particularly in light of the controversy over the 
alumni _association. 

The same with the press box - some fairly modest 
expenses out of tne athletic department's budget. The 
facility is used as an integral part of the fund raising 
activities of the University. It's a place where major 
donors and potential major donors are invited 
frequently. f think the decision to have an 
environment likely to help in that fund raising rather 

· than one that was at best neutral or perhaps negative 
was a sound investment. 

Q: Were those budget comm_itments made at the 
same time we were cutting academic programs? 
- A: My family and I came here in August of '79. 
Most of the decisions about the renovations in Cowles 
House were made in the summ_er before we actually 
came to East Lansing. The decisions were made that 
summer and early fall,_ before the time of the budget 
crisis. The expenditures were raised as an issue. 
subsequently, in the heat of the alumni association 
dispute and after the budget crisis had become an 
issue on campus. The commitments were made

,. 
the 

renovations undertaken and completed and the 
expenditures made long b�fore the University's budget 
was the issue it became. 

Q: Your record shows you were a strong and 
consistent advocate of affirmative action. Is that one, 
of your highest priorities? 

· A: Yes. I think that's one of the most. important -
issues that this country bas to deal with - the 
question of how we establish the environment in 
which minorities and. women are able· to .have the 
choices that they should ·have, the roles that society 
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needs them to play, and the economic and personal 
opportunities that have ·beei:i traditionally available 

· only to the majority of white males in this country. 
That has to be an extremely importan1t item on the 
national agenda, at the state level and in organizations 

. such as this- institution. -It's certainly something I feel 
very 'Strongly about. 

Q: Can you summarize what gains 1tbe University 
has made affirmative action-wise? 
_A: To me the most significant aspect of gains that 

have been made throughout virtually all the University 
is that we now have significant numbers. of well
qualifiep. women and µrinorities in positions which ;u-e 
of influence, with notable administrative 
responsibilities, where their work and their decisions 
will give them the training they need to enhance their 
own careers, to contribute to the University, to serve 
as role models for others· and to bring the perspective 
they have into the mainstream of the University 
decision:making. That's an ingredient of success of 
affirmative action that's often. lacking when success is 
measured only in numbers. I'm particularly proud of
that. 

We've also made gains in ·student enrollnient, 
recruiting of disadvantaged and high-· achieving 
students, support for women and minority graduate 
students. Wfve had increases in appointments of 
tenure system faculty and academic administrators. 
There are signifiant achievements in virtually every 
non-academic area, including some that have 
traditionally been areas where little-affirmative action 
progress had ever been manifested. It's particularly 
gratifying to see the breakthroughs in ,h�e difficult 
areas.--... 

Q: Perhaps the hallmark of your presidency is an 
insistence on a commitment lo excellence for an AAU 
(Assotjation of American Universities), land-grant 
university. What does that mean? 

A: It was certainly m.y understanding when I came 
here that Michigan State's history haid been one of
striving to be one of the major unive:fsities of the

. world. In order to be an outstanding university of real 
quality, you have to be vitally°concemed .wi$ the level 
of work, the nature of performance in teaching, 
research and public service. You have to have a 
pervasive concern for the quality of the student body, 
the quality of the faculty, the quality of work that 
goes on in the cl�sroom, the laboratory, the library,· 
and _you liave to have commitment to the use of
suppqrt services to foster those kinds of academic 
endeavors. 

In order to do that, you have to care about how 
you use resources so that you get and keep the people 
who represent the best in _each of the fields that you 
work in. You have io reward the a<:complishments. 
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